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North Coast Builders Exchange

The NCBE Officers & Directors invite you to join us via Zoom for our 

67th Annual NCBE Membership Meeting
Thursday, June 24th from Noon to 1:30 p.m.

Our Special Guest Speaker will be:

Dr. Robert Eyler, PhD 
Professor of Economics at Sonoma State University 

“North Bay businesses are re-opening! But what does the  
future look like for Sonoma, Mendocino, Lake & Napa Counties?”

Doug Hamilton 
Oak Grove Construction Co., Inc.

2019–20 NCBE President

Craig Lawson 
CAL Custom Building Services

2020–21 NCBE President

Mike Behler 
Behler Construction Company

2021–22 NCBE President

Dr. Robert Eyler

The program will include:

Presidents Remarks and Installation of our new NCBE Officers & Board of Directors

CLICK HERE TO REGISTER (No Charge)  Zoom log-in details will be sent to all registrants. 

 For further information, contact NCBE CEO Keith Woods at 542-0645 or Keith@ncbeonline.com

Mask requirements have been lifted 
for most vaccinated employees in California
Based on three different sources who understand the ever-

changing COVID-19 requirements better than we do, it now appears 
that employers are able to actually make changes to their workplace 
policies regarding the wearing of masks.

There are some new employer requirements regarding postings, 
ventilation evaluation, and a few other items, but there seems to be 
more clarity as of this writing (on Friday, June 18th).

For further information, CLICK HERE to see a news release 
that was issued.

Permit Sonoma now re-open to the public
Permit Sonoma announced recently that its Permit Center is 

now open to the public full-time and staffed to assist contractors 
on Mon., Tues., Thurs., and Fri. from 8 a.m. to 4 p.m. and on  
Wed from 10:30 a.m. to 4 p.m.

However, they continue to encourage the use of the department’s 
digital tools and note that online permitting services remain the best 
way to have a permit processed. Staff can be reached by phone 
at (707) 565-1900 and pressing O to speak to an operator who will 
direct people to the correct person or division.

For in-person visits to the Permit Center, wearing a mask is 
required of customers and they cannot exchange paper with staff.

http://www.ncbeonline.com
mailto:Receptionist%40ncbeonline.com?subject=Annual%20Membership%20Meeting%20Reservation
mailto:Keith%40ncbeonline.com?subject=Annual%20Membership%20Meeting
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2020-21 NCBE Board of Directors
President 
CRAIG LAWSON 
CAL Custom Building Services, Inc.
1st Vice President 
MIKE BEHLER 
Behler Construction Company
2nd Vice President 
ROBERT CANTU  
Western Builders
Secretary/Treasurer 
LARRY RICHMOND 
Richmond Construction
Past President 
DOUG HAMILTON 
Oak Grove Construction Company, Inc.

Directors
WES BARRY 
Midstate Construction 
AMY CHRISTOPHERSON BOLTEN 
Christopherson Builders
MICHELLE BOOM 
Nordby Construction
TOM BOYLAN 
Boylan Point Agency 
GEOFF COLEMAN 
BKF Engineers
MATT ENDRISS 
Central Valley Building Supply
DAN GALVIN 
Shapiro, Galvin, Shapiro & Moran
CLAY GREEN 
CATS 4 U, Inc.
RODY JONAS 
Pure Power Solutions
KEN KREISCHER 
Western Water Constructors, Inc.
JEFF SCOTT 
Mead Clark Lumber Company
TONY SIMMONS 
Nordby Construction
BARBIE SIMPSON 
Simpson Sheet Metal
TOM SWEGLE 
RCX, Inc.
REBECCA URIBE 
Rock & Sons, Inc.
BRETT WILMES 
Soiland Company
PAUL YEOMANS 
Exchange Bank
ERIC ZIEDRICH 
Healdsburg Lumber Company

OSHA 10-Hour for Construction 
Tuesday & Tuesday,  
June 22th & June 29th 

9 a.m. – 3 p.m. 
Cost $129 NCBE Members 

Online Zoom webinar

67th Annual NCBE  
Membership Meeting 
Thursday, June 24th  

To register contact: 
receptionist@ncbeonline.com

Independence Day  
Monday, July 5th 

Public Works 101 
Tuesday, July 6th 

12 p.m. – 1 p.m. 
Cost $25 NCBE Members 

Construction Training Center

CPR/First Aid Training  
Tuesday, July 20th 

9 a.m. – 12 p.m. 
Cost $85 NCBE Members 

Construction Training Center

Sexual Harassment Prevention   
All Year 

The California Department of Fair 
Housing and Employment offers free 

Sexual Harassment Prevention Training 
for supervisors (2-hour) and employees  
(1-hour) in English and Spanish, and a 

number of other languages as well.  
To get more information and to sign up 
go to:  https://www.dfeh.ca.gov/shpt/

Upcoming Webinars & Events

Construction Training Center 
1030 Apollo Way, Santa Rosa   (707) 542-9502 

Seminar registration: Contact Accounting@ncbeonline.com

Monday, June 21, 2021 
Vol. 67 #25
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Occupational Safety and Health 
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http://www.midstateconstruction.com
https://christophersonbuilders.com
http://www.nordby.net
http://www.bfk.com
ttp://www.central-valley.com
http://www.nordby.net
http://www.simpsonsheetmetal.com
http://www.rcx-inc.com
mailto:receptionist%40ncbeonline.com?subject=67th%20Annual%20Membership%20Meeting
https://www.dfeh.ca.gov/shpt/
mailto:Accounting%40ncbeonline.com?subject=NCBE%20Seminars
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Transportation and Infrastructure Funding  
From State, Regional and Local Outlooks– We have a great LINEUP of speakers 

to bring you the latest and greatest information you can use in your  
business forecasting.  

 

Tuesday, June 29, 2021  

12 pm—2 pm  

Zoom Meeting 

  

Speakers:  
State Senator Mike McGuire  

Sonoma County Supervisor James Gore  

Sonoma County Supervisor David Rabbitt  

SCTA Executive Director Suzanne Smith  

Sonoma County Director of Transportation and Public Works Johannes Hoevertsz  
 

  

$25 – ECA members, NCBE members & Marin Builders Exchange  

$50 – non members  

email mary@nceca.org to register for this zoom meeting  

Engineering Contractors Association │ P.O. Box 8249 │Santa Rosa, CA 95407│707.546.5500 │ │www.nceca.org  

Corporate Members 

mailto:mary%40nceca.org?subject=ECA%27s%20General%20Membership%20Meeting
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Working well over 40 hours per week can increase your 
risk of work-related disability and early death.

In 2016, 745,000 people died from long working hours. 
That represents an increase of 29% since 2000, according 
to data from the World Health Organization (WHO) and 
International Labour Organization (ILO).

The WHO and ILO conducted this first-of-its-kind study 
on death and health associated with working long hours. 
Their findings were published late May in the journal 
Environment International.

Specifically, they found that working 55 or more hours 
per week is associated with an estimated 35% higher risk of 
a stroke and a 17% higher risk of dying from ischemic heart 
disease compared to those working 35-40 hours a week.

“Working 55 hours or more per week is a serious health 
hazard,” said Dr. Maria Neira, Director, Department of 
Environment, Climate Change and Health, at WHO, in a 
statement. “It’s time that we all—governments, employers 
and employees—wake up to the fact that long working 
hours can lead to premature death.”

Working long hours is now known to be responsible for 
about one-third of all work-related burdens of disease. It is 
the largest of any occupational risk factor calculated to date.

What’s more, that risk has been increasing. Between 
2000 and 2016, the exposed population increased by 9%, 
and the attributable burdens of death from ischemic heart 
disease and stroke increased by 42% by 19%, respectively. 

Working excessive overtime can be deadly
New findings show that risk of heart disease and stroke increased  
significantly among people working 55 or more hours per week.

By Nicole Stempak

MORE ON PAGE 5

Proud to be Serving the  
North Bay for over 38 years!

Give us a call today for a free estimate on your 
Commercial Business or Personal Residence

Heating  •  Ventilation  •  Air-Conditioning 
Custom Sheet Metal  •  Flashing  •  Gutters

(707) 576-1500
2833 Dowd Drive, Santa Rosa, CA 95407 

www.simpsonsheetmetal.com

Lic. #416913

https://www.ehstoday.com/health/article/21166095/working-overtime-can-be-deadly?utm_source=OZ+EHS+Weekly+Update&utm_medium=email&utm_campaign=CPS210606005&o_eid=2690C1061334B8W&rdx.ident%5Bpull%5D=omeda%7C2690C1061334B8W&oly_enc_id=2690C1061334B8W
http://www.goldstrand.com
http://www.simpsonsheetmetal.com
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A majority of those deaths were men aged 60-79 who had 
worked for 55 hours or more per week between the ages of 
45 and 74.

“After average working time decreased steadily over 
the second half of the 20th century in most countries, 
this overall downward trend ceased and even began to 
reverse in some countries during the 21st Century,” the 
authors write. “As new information and communication 
technologies revolutionize work, working time is predicted 
to further increase for some industries.”

The WHO says COVID-19 may have worsened the trend.  

“The COVID-19 pandemic has significantly changed 
the way many people work,” said Dr. Tedros Adhanom 
Ghebreyesus, WHO Director-General, in a statement. 
“Teleworking has become the norm in many industries, 

often blurring the boundaries between home and work. In 
addition, many businesses have been forced to scale back 
or shut down operations to save money, and people who 
are still on the payroll end up working longer hours. No job 
is worth the risk of stroke or heart disease. Governments, 
employers and workers need to work together to agree on 
limits to protect the health of workers.”

WHO recommends the following  
actions to protect workers’ health:

Governments can introduce, implement and enforce 
laws, regulations and policies that ban mandatory overtime 
and ensure maximum limits on working time.

Bipartite or collective bargaining agreements between 
employers and workers’ associations can arrange working 
time to be more flexible, while at the same time agreeing 
on a maximum number of working hours.

Employees could share working hours to ensure that 
numbers of hours worked do not climb above 55 or more 
per week.

Working excessive overtime  
can be deadly

FROM PAGE 4

• Concrete (Custom or  
  Specified Mix Designs) 
• Rebar 
• Wire/Fiber Mesh 
• Tie Wire Dobies 
• Davis Color Concrete Pigment 
• Cement Additives

We also supply

• Recycled Base Rock 
• Recycled Drain Rock 
• Structural Soil 
• Biofiltration Mix 
• Bioretention Mix 
• Custom Soil Mix Designs 
• Recycled Gypsum

Looks what’s rolling off our trucks
Everything you need for your next concrete  

installation is available at Wheeler Zamaroni.

Call us today (707) 543-8400 or stop by our 
showroom at 3500 Petaluma Hill Rd., Santa Rosa

www.wzsupply.com

http://www.wzsupply.com
http://www.lacoassociates.com
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LUMBER AND BUILDING MATERIALS SINCE 1912

*For every $100.00 of Trex® products purchased from Mead Clark Lumber in the month of June,
you will receive an instant rebate of $10.00.  Valid 6/1/21 thru 6/30/21 only. 

Not redeemable for cash.  No prior purchase adjustments.  See store for details.

June is               Month
at Mead Clark!

Instant Rebates
Instant Rebates

• Lumber, Hardware, Building Supplies

• Door Shop

• Custom Corbels & Milling

• Engineered Wood Products

HEARN AVE & DOWD DR • SANTA ROSA • 707-576-3333 • www.meadclark.com 
M-F 7to5 - Sat. 8to5 - Sun. 9to4  • VISA, MasterCard, American Express & Discover Cards Welcome

• Window and Door Department

• Green Building Products

• Professional Tool Department

http://www.meadclark.com
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Where does Biden’s Infrastructure Bill stand?
The Memorial Day deadline for sweeping legislation to repair our crumbing infrastructure has passed.  

Democrats and Republicans are still working to reach an agreement. But big differences remain, and time is short.
Jessica Lombardo

Infrastructure. Never have we been so happy to have 
a buzz word trending in the news. Much of the news 
however has dealt with Congressional squabbling over 
what infrastructure legislation should look like and how to 
pay for it.

For Democrats, infrastructure funding means finding 
ways to combat climate change and build resilient structures 
using green initiatives. The second part of the proposal 
is set to address economic inequities, provide paid leave 
to workers and support child care. The administration’s 
accompanying Made in America Tax Plan proposes to 
increase the corporate rate from 21 percent to 28 percent to 
pay for it all. 

Republicans know that this type of pay-for is dangerous 
for the economy and are skeptical of the laundry list of 
items touted as “infrastructure” in the Biden plan.

The White House continues to see upside to 
infrastructure negotiations with Republicans, even as the 
talks run past the Memorial Day deadline President Joe 
Biden initially planned. The president still has faith in 
his ability to win over reluctant Senate Republicans and 
many see the benefit to working on this proposal in a 
bipartisan way.

Still, the divide between Republicans and Democrats 
seems to be widening on the issue. Here is the latest news 
from Washington: 

June 16th

The White House and congressional Democrats are 
preparing to go it alone on a massive infrastructure 

MORE ON PAGE 8

SHAPIRO, GALVIN,  
SHAPIRO & MORAN

A Professional Corporation

Representing the North Coast Builders Exchange and It’s Members Since 1973

Emphasis in

real estate  ❖  construction transactions and disputes  ❖  personal injury 
employment related disputes  ❖  general business counseling

 Everett H. Shapiro (1927–2010) Daniel J. Galvin III 
 Tad S. Shapiro Adrienne M. Moran 
  Reed J. Moran

640 Third Street, 2nd Floor, Santa Rosa, CA 95404 
www.shapirogalvinlaw.com

 (707) 544-5858 Fax 544-6702

S
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https://www.forconstructionpros.com/infrastructure/news/21452441/where-does-bidens-infrastructure-bill-stand?utm_source=FCP+Headline+News&utm_medium=email&utm_campaign=HCL210616006&o_eid=0207B2517689E5T&rdx.ident%5Bpull%5D=omeda%7C0207B2517689E5T&om_id=1030046411&oly_enc_id=0207B2517689E5T
http://www.shapirogalvinlaw.com
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package, saying they’ll know by next week whether 
Republicans will join them or whether they’ll fly solo on 
a bill modernizing the nation’s transportation systems and 
addressing the threat of climate change.

Republicans from the start made it clear that they felt left 
out of the process and were disinclined to offer support on 
the INVEST in America Act. 

“The reality is you all have your mind made up, and 
you’re probably going to push this partisan bill through 
and push it out of the committee and vote it off the floor 
and send it off to the Senate, where hopefully something 
better will happen,” said Rep. Bruce Westerman, R-AR.

Democrats are set to pursue a “two-track” strategy to 

enact Biden’s American Jobs Plan that would pour tax 
dollars not only into highways, bridges and airports but 
also broadband, electric vehicle charging stations and new 
housing while also accelerating the nation’s conversion from 
fossil fuels to clean energy.

Democrats said they would negotiate with Republicans 
on a bill that focuses on traditional transportation. If a 
deal can’t be reached, Democrats now say the will fold 
those programs into a larger climate bill using “budget 
reconciliation,” a parliamentary strategy that bypasses 
the filibuster process and allows a simple majority to pass 
legislation.

Where the bipartisan infrastructure package stands: 
The scaled-down agreement backed by a bipartisan group 
of 10 senators appears on life support days after it was 
announced, with progressives pressuring the White House 
to move on from bipartisan talks according to The Hill.

Where does Biden’s  
Infrastructure Bill stand?

FROM PAGE 7

Design/Build 
by LEFF.

Kenwood Kitchen 

Serving Sonoma County Homeowners Since 1978

Sebastopol, CA 
LeffConstruction.com

707.823.4899

Lic #521133

http://leffconstruction.com
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High heat “Best Practices”
By Dept of Industrial Relations

Because of extreme environmental conditions during high 
heat employees’ physical and mental condition can change 
even more rapidly into a serious medical condition. The 
onset of heat illness may be confused with other problems 
and may not always be obvious before it becomes life-
threatening. Therefore, proper planning and taking extra 
measures may be required to prevent and/or respond to heat 
illness during high heat.

Extra Measures During High Heat

Extra measures during high heat include but are not 
limited to the following:

Communicating Through Meetings

During high heat a designated person(s) should hold 
short, frequent meetings (before and during work) with 
the workers to review the company heat illness prevention 
procedures, the weather forecast, emergency response and 
other additional safety measures.

Being Extra Vigilant

During high heat it is necessary to be extra vigilant. Your 
communication system is (see Effective Communication) 
especially important to get more frequent feedback from 
your employees and supervisors in the field. Then, based on 
the environmental conditions present and the condition of 
your employees you can more quickly make the appropriate 
adjustments, communicate them, and put the changes into 
place before problems arise or become serious. In high heat:

Have supervisors and employees watch each other more 
closely for alertness and any signs or symptoms of heat 
illness by using your mandatory “buddy system”.

Encourage supervisors and employees to communicate 
about how they are feeling on a more frequent basis.

Account for the whereabouts of employees at more frequent 
intervals throughout the work shift and at the end of the 
work shift.

MORE ON PAGE 10

https://www.forconstructionpros.com/concrete/equipment-products/technology-services/article/21451614/the-benefits-of-instant-moisture-measurements-for-concrete-mortar
https://www.dir.ca.gov/DOSH/etools/08-006/effectiveCommunication.htm
http://gpins.com
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Changing Work Severity and Duration

During high heat it may be critical to make adjustments 
to work activities, see Work Severity and Duration 
Adjustments.

Additional Water Consumption

Encourage employees to drink small quantities of water more 
frequently (i.e., in addition to the four 8-ounce glasses of water, 
or a total of one quart per hour) throughout the entire work shift 
to prevent dehydration

During high heat, have extra drinking water for employee 
consumption and make sure that effective replenishment 
measures are in place

Encourage employees to consult with their doctor on salt and 
mineral replacement.

Encourage workers to also drink water before and after work

Drink Only Water

Encourage employees to avoid drinking alcohol altogether

Encourage employees to choose water over other drinks (e.g., 
sodas and drinks containing caffeine and sugar) because these 
other drinks may increase dehydration. Also, if employees 
choose these other drinks they may drink less water.

Shade and Additional Cooling Measures

Remember that shade is adequate only when it completely 
blocks the direct sunlight and allows the body to cool. Shade 
is not adequate when it does not allow the body to cool. In 
high heat air temperatures in the shade may still be extremely 
high and not allow the body to cool. For industries other than 
agriculture, during high heat, you may need to use other 
alternative cooling measures in addition to shade, (e.g., 
allowing employees to spend time in air conditioned places). 
For alternative cooling measures see Shade and Other Cooling 
Measures.

As required, the shade shall be enough to accommodate all 
employees taking rest breaks or having a preventative recovery.

High heat “Best Practices”
FROM PAGE 9

MORE ON PAGE 11

https://www.dir.ca.gov/DOSH/etools/08-006/EWP_workSeverity.htm
https://www.dir.ca.gov/DOSH/etools/08-006/EWP_workSeverity.htm
http://republicservices.com
http://www.bluestargas.com
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The shaded area shade shall be located as close as practicable 
to the areas where employees are working.

During meal periods, the amount of shade must be enough to 
accommodate all employees who remain onsite during their 
meal period.

Additional and/or Longer Rest Breaks  
and Cool Down Rest Periods

During high heat it is especially important to permit 
employees the freedom to interrupt work activities to take 
rest breaks and allow the body to cool. During high heat 
you may need to allow employees to take more frequent 

and longer breaks, and more cool down rest periods (see 
Preventative Cool Down Rest Periods). Remember to 
provide areas for employees to take their breaks and cool 
down rest periods which are:

Readily accessible and in close proximity

Open to the air and ventilated or cooled, or in shaded areas

Near sufficient supplies of drinking water

Keep records of breaks as a best practice.

Changing Meals

Encourage employees to eat smaller more frequent meals 
which reduce the heat the body produces as compared to 
eating large meals less frequently

Encourage employees to choose foods with higher water 
content such as fruits, vegetables and salads

High heat “Best Practices”
FROM PAGE 10

SHAPIRO, GALVIN,  
SHAPIRO & MORAN

 A Professional Corporation

Representing the North Coast Builders Exchange  
and It’s Members Since 1973

Emphasis in

❖  construction transactions & disputes  
❖  real estate  ❖  personal injury 
❖   general business counseling 
❖   employment related disputes

Everett H. Shapiro (1927–2010) 
Daniel J. Galvin III 

Tad S. Shapiro 
Adrienne M. Moran 

Reed J. Moran

640 Third Street, 2nd Floor, Santa Rosa, CA 95404

(707) 544-5858   ❖    Fax 544-6702
www.shapirogalvinlaw.com
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https://www.dir.ca.gov/DOSH/etools/08-006/EWP_coolDown.htm
https://www.dir.ca.gov/DOSH/etools/08-006/EWP_coolDown.htm
http://www.shapirogalvinlaw.com
http://www.bobbartleypump.com
http://www.bobbartleypump.com
http://www.vonrennerconstruction.com/
http://www.closetcrafters.com
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Because trench and excavation operations are among 
the most dangerous jobs in the construction and utility 
industries, each year the Trench Safety Stand Down is held 
to encourage companies to discuss with workers the risks 
of working in trench and excavations. In support of this 
effort, which is taking place June 14 to 18, United Rentals, 
Inc. (URI) has compiled a list of five toolbox talk topics 
centered around increasing worker knowledge about trench 
hazards and safe work practices.

URI has long been an advocate of the use of regular 
toolbox talks as part of an overall safety program. 

“Safety is our No. 1 priority at United Rentals,” said 
Todd Hayes, Trench Safety Region Vice President at URI. 
“We engage our customers to help mitigate risk and 
improve production on underground construction projects 
by providing education and training about regulations, 
along with a partnership on shoring solutions. By 

dedicating time to a safety program that includes jobsite 
‘toolbox talks,’ companies provide an out of the classroom 
overview of the regulations, as well as a review of the 
hazards, and a plan to protect every employee from the 
hazards so they can work safely in and around trenches 
and excavations.”

Following are the topics URI shared in its press release. 
It adds that these are just a sampling of the many topics that 
can help keep safety top of mind for workers.

1. Protecting Underground Installations

Existing utilities are everywhere, and hitting them while 
digging is extremely hazardous. Scratching the coating 
on a gas pipeline can cause line failure. Hitting fiber optic 
lines can cause severe disruption to every industry. Damage 
prevention is key.

United Rentals shares 5 toolbox talk topics on  
trench hazards and safe work practices

Toolbox talk topics were compiled to help companies increase worker knowledge about  

trench hazards and safe work practices in trenching and excavation operations.
Becky Schultz, United Rentals Inc.

MORE ON PAGE 13

Quarry Rock Two Locations
P. O. Box 1566 Willits
Willits, CA 95490 Hopland

NORTHERN AGGREGATES, INC.

Rip Rap • Base • Road Material
Quarry (707) 459-0615 • Office (877) 459-0615

https://www.forconstructionpros.com/business/construction-safety/press-release/21497604/united-rentals-inc-united-rentals-shares-5-toolbox-talk-topics-on-trench-hazards-and-safe-work-practices?utm_source=FCP+Headline+News&utm_medium=email&utm_campaign=HCL210615005&o_eid=0207B2517689E5T&rdx.ident%5Bpull%5D=omeda%7C0207B2517689E5T&om_id=1030046411&oly_enc_id=0207B2517689E5T
http://www.mendomill.com/
http://www.scheferradiant.com
https://www.americannationalinsulation.com/branches/ca/santa-rosa/211/
http://www.mendocinorockproducts.com/nai.html
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Visit Our Showroom  
Monday – Friday 8 a.m. to 5 p.m.

Residential and Commercial Installation and Service 

Overhead Door Company  
of Santa Rosa, Inc.™

Lic. #281347

250 Colgan Avenue, Santa Rosa, CA, 95404

Ph: (707) 542-4949
overheaddoorsantarosa.com

Make sure to call a locate service through 811, which is 
the national call-before-you-dig phone number. Even if the 
project is on private property where the property owner 
does not own the utility, and even if it is in a submerged 
setting like a swamp or a lake. Know the state law regarding 
how much time to give to owners to respond and a locate 
service will come out and mark the approximate location of 
those utilities.

When the lines have been marked, use care when 
digging around any utility so as to not disturb or damage 
the line. Fines for digging without having called for the 
appropriate locates are significant even if nothing is hit. 
Know the law and refer to OSHA Standard 1926 Subpart 
P – call before digging.

2. Provide Proper Access and Egress

In every trench of four or more feet in depth, a ramp, 
ladder or other safe means of access and egress must be 
in place any time employees are in a trench. An employee 
must be able to exit a trench safely at any time without 
depending on assistance from someone else to get out.

In a trench excavation, point of egress must be within 
25 ft. of every worker, according to OSHA Standard 1926 
Subpart P. If an earthen ramp is the access/egress choice, 
the employee must not be exposed to a potential cave-in and 
the earthen ramp must allow for the employee to enter and 
exit in a normal, upright orientation. Likewise, if a ladder is 
the choice, the employee must be able to access the ladder 
without being put at risk of a cave-in.

3. Test for Hazardous Atmospheres

Trenches and excavations are not automatically 
considered confined spaces, according to OSHA Trench 
and Excavation Safety. In every trench or excavation that 
is 4 or more feet in depth, where there is a potential for a 

United Rentals shares 5 toolbox  
talk topics on trench hazards  

and safe work practices
FROM PAGE 12

MORE ON PAGE 14

OVER 100 YEARS COMBINED EXPERIENCE IN

HEALDSBURG BUSINESS  |  WE KNOW THE TERRITORY

175 DRY CREEK ROAD, HEALDSBURG  |  $2,495,000

MIXED USE INVESTMENT.  2 RESIDENTIAL APARTMENTS 
(1100± SF EA); 1500± SF COFFEE SHOP W/ LT LEASE.

17121 HIGHWAY 116, GUERNEVILLE  |  $1,050,000
FULLY EQUIPPED RESTAURANT / BAR (2400± SF / 85 
SEATS).  WINE & BEER LICENSE INCLUDED.

530 HEALDSBURG AVE, HEALDSBURG  |  $3,650,000
BED & BREAKFAST IN DOWNTOWN HEALDSBURG; 
HISTORIC HOME (3 BR) / GUEST COTTAGE / OWNER’S 
RESIDENCE IN RESORT-LIKE SETTING.

COMMERCIAL FOR SALE

Eric Ziedrich
CalDRE 02067080

+1 707 495 0118

Eric Drew
CalDRE 00464329

+1 707 217 9415

Bob Pennypacker
CalDRE 01846725

+1 707 799 6032

http://www.overheaddoorsantarosa.com
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 Hybrid Homes 
 Modular Homes 
 Mobile Homes 
 Manufactured Homes 
 Accessory Dwellings (ADU’s) 
 Granny Units and Guest Cottages 
 Replace Homes in Mobile Home Parks 

4591 Sonoma Highway 
Santa Rosa, CA 95409 
707-527-3838 

info@hybridprefabhomes.com  

hazardous atmosphere to exist, then that atmosphere must 
be tested. The tests would include oxygen deficiency or 
enrichment, and testing the atmosphere for flammable gas 
concentrations that would be in excess of 20% of the lower 
flammable limit of the gas.

Where those situations are found, adequate ventilation 
is required to reduce the atmospheric contaminants to 
an acceptable level, and testing shall continue as needed 
to ensure the atmosphere remains safe. Also, emergency 
rescue equipment (davit arms, basket stretchers, harnesses) 
shall be readily available where hazardous atmospheres 
exist, or could develop, during the work.

Most would think it reasonable to find a potential for 
hazardous atmospheres while performing sewer work. If 
there are unique gases in an environment, like a refinery or 
chemical plant, ensure that monitors are configured to test 
for those gases.

4. Performing Inspections

Before the beginning of work, or during work after a 
hazard increasing occurrence takes place, the Competent 
Person shall perform an inspection of the protective system 
and the adjacent area, and test the atmosphere to ensure no 
hazardous conditions exist. Where hazards are found, the 
Competent Person shall ensure that corrective measures 
are taken to eliminate the hazards prior to the restart of the 
work.

What could be a hazard increasing event? It could be 
the addition of a significant surcharge, movement of a 
protective system, a rainstorm, a nearby gas leak or a breach 

United Rentals shares 5 toolbox  
talk topics on trench hazards  

and safe work practices
FROM PAGE 13

MORE ON PAGE 15

http://www.hybridprefabhomes.com
http://sandborntree.com
http://www.iwins.com
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of a sewer line, just to name a few. Refer to OSHA Standard 
1926 Subpart P for more details.

5. Providing Fall Protection

When an employee is permitted or allowed to cross 
over a trench and the depth of the trench is 6 ft. or 
more, then a walkway with guardrails 42 in. high (+/- 3 
in.), midrails at least 21 in. high, and meeting the other 
specific requirements in OSHA Fall Protection found in 
1926.502(b), must be used. Also, if the trench is not readily 
visible due to any visual barrier, then fall protection must 

be provided that meets the requirements found in OSHA 
1926.502.

Visit OSHA Standard 1926 Subparts P and M for more 
information. CLICK HERE for article with links.

Information provided by United Rentals, Inc. and edited 
by Becky Schultz.

United Rentals shares 5 toolbox  
talk topics on trench hazards  

and safe work practices
FROM PAGE 14

http://www.stillpointengineering.com
http://www.stillpointengineering.com
http://www.stillpointengineering.com
http://alphafiresystems.com
http://www.johnsformicashop.com
http://www.mendocinorockproducts.com
https://www.forconstructionpros.com/business/construction-safety/press-release/21497604/united-rentals-inc-united-rentals-shares-5-toolbox-talk-topics-on-trench-hazards-and-safe-work-practices?utm_source=FCP+Headline+News&utm_medium=email&utm_campaign=HCL210615005&o_eid=0207B2517689E5T&rdx.ident%5Bpull%5D=omeda%7C0207B2517689E5T&om_id=1030046411&oly_enc_id=0207B2517689E5T
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Capitol Connection  
Q&A for Contractors
By Shauna Krause 
Capitol Services, Inc. 

Having assisted contractors for many years, I know 
sometimes you need an answer yesterday, because 
tomorrow may depend on it. And while most of us are 
going back to the office after Covid, an out-of-state 
contractor still wants to work ‘remotely’ …

 Q: We are a newly formed Delaware Limited Liability 
Company (LLC) with several subsidiaries which hold 
various licenses in California. Our goal is to obtain 
a license for the new LLC and transfer all work from 
the subsidiaries to our new entity and combine all the 
classifications we will need on to one license. 

We are planning to transfer employment of a couple of 
the subsidiaries’ Qualifiers in order to qualify our license. 
In addition, we are looking to add several classifications 
which will require some of our employees to sit for exams. 

I read somewhere that a company cannot have a Qualifier 
apply for multiple classifications at the same time when 
a test is required. What if we have separate Qualifiers 
for each classification in which a test is required, are we 
then able to put them all on one application since they 
individually will not be taking multiple exams? Will that 
work? Time is of the essence which is why I’m asking.

A: Anytime a test is involved, only one individual can 
apply at a time. Multiple qualifiers cannot apply on the 
same application if they need to take exams, regardless of 
the fact they are separate classifications.

Q: Our company is looking to get licensed in California. 
As you know from our previous conversations, we had 
a potential Responsible Managing Employee (RME) in 
mind, however that deal fell through as he was unwilling 
to disassociate from another company he is acting as 
RME for. We have an employee who definitely meets 
the requirements and is willing to sit for the exam. We 
were wondering though, is there some sort of residency 
requirement for the qualified person? It seems that some 

MORE ON PAGE 17

http://www.oakgroveconstruction.com


Page 17 June 21, 2021 NCBE Building News

states require the qualified person to be physically present 
in the state while construction is ongoing, while other 
states have no such requirement. The candidate we are 
considering lives in North Carolina, and he wishes to 
continue residing there even after becoming the qualified 
person for our Company in CA. He is even requesting to be 
able to work from home part time. We just want to make 
sure this will all be permissible before we pull the trigger.

 A: There is no residency requirement, however the 
qualifying individual is required to be actively engaged 
in the construction activities being performed in CA. 
Whether that’s done remotely or on site is up to you, but 
your qualifier can definitely continue living in NC once 
he becomes the qualifier for your company. Also keep in 
mind an RME is required to work at least 32 hours a week 
or 80% of the company’s operating time. The conditions 
beyond that are not outlined in the law. The law regarding 
RME’s does not require the qualifier to be physically on 
the job site.

 While knowledge is power, knowing where to go 
for the answers is half the battle. Get expert assistance 
immediately when you call 866-443-0657, email info@

cutredtape.com, or write us at Capitol Services, Inc., 
3609 Bradshaw Rd, Ste H, #343, Sacramento, CA 95827. 
Research past columns at www.cutredtape.com.

Capitol Connection  
Q&A for Contractors

FROM PAGE 16

246 GHILOTTI AVENUE, SANTAROSA, CA 95407 
License #644515

Residential • Commercial • Industrial 
SITE DEVELOPMENT

Soil Stabilization • Lime Treatment • Grading 
Concrete • Asphalt • Parking Lots  

Curb & Gutter • Driveways • Private Roads

Call now for a FREE estimate 
(707) 585-1221

www.ghilotti.com

Canyon Rock
serving the redwood empire

CRUSHED BLUE SHALE
3/4 Cr • 1-1/2 Cr • drainroCk • Class ii Base 
pipe Bedding & BaCkfill • Blue & Brown roCk 

light & large rip-rap • Control density fill (Cdf)

We Recycle Concrete & Asphalt

 Open: Mon. – Fri. 7a.m. to 5p.m. 
  Sat. 7a.m. to 12p.m.

Call for Delivery
(707) 887-2634 or (707) 887-2207 

Fax: 887-9258
7525 Hwy 116 (1/2 mile west of town), Forestville

www.canyonrockinc.com

mailto:info%40cutredtape.com?subject=Capitol%20Connection
mailto:info%40cutredtape.com?subject=Capitol%20Connection
http://www.cutredtape.com
http://www.ghilotti.com
http://www.canyonrock.com
http://smithdollar.com
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Why reporting all incidents matters
Employers should have open communication channels for reporting incidents.

By Juhlian Pimping

The concept of incident reporting has been around for 
quite some time now. Though it was designed to improve 
safety in the workplace, there are still a number of reasons 
employees refuse to comply avoid this. Management and 
frontline workers need to understand why reporting an 
incident makes a big difference in the safety, efficiency and 
overall well-being of the organization and its members. 

Awareness of threats

Reporting incidents is essential since it raises the 
organization’s awareness about the things that can go wrong 
so that corrective and preventative actions can be taken 
promptly. This applies to industries involving manual labor, 
manufacturing with heavy machinery, office work, and 
many others. Without the communication channel provided 
by incident reporting protocols, a variety of threats to safety 
could go unnoticed and unresolved.

Threats such as:

Faulty or malfunctioning machinery/equipment

Improper behavior (sexual harassment, bullying, showing 
up to work under the influence of alcohol or banned 
substances, etc …)

Lack of safety equipment, training, and controls

Encourages improvement

Incident reports are thinly-veiled questions about what the 
workplace is lacking. Often, seemingly minor incidents are 
symptoms of a much bigger problem. Such reports provide 
valuable, real-life data to management who can use it to 
assess whether additional training, better equipment, and/or 
new strategies are needed for the organization to level up.

Inspires urgency   

Simply mentioning something unusual that happened 
at work doesn’t exactly give it an air of seriousness and 
urgency. An incident report is a legal document that 
prompts organizations to take immediate action for 
resolution. When writing incident reports, get as many 

MORE ON PAGE 19

http://www.shannonmasonryconstruction.com
http://www.goldstrand.com/Is-Your-Home-Office-Also-a-Tax-Shelter.c9681.htm
https://www.ehstoday.com/safety/article/21920050/why-reporting-all-incidents-matters?utm_source=OZ+EHS+Weekly+Update&utm_medium=email&utm_campaign=CPS210609064&o_eid=2690C1061334B8W&rdx.ident%5Bpull%5D=omeda%7C2690C1061334B8W&oly_enc_id=2690C1061334B8W
http://www.classicmill.com
http://www.bcgeinc.com
http://www.baycitiesfiresuppressioninc.com
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witness testimonies as possible to support its legitimacy and 
ensure that something is done to prevent future recurrence.

It is crucial that incidents are reported immediately 
or at least within the day of its occurrence, regardless 
of its severity. An incident report form is used to gather 
the details of an incident for formal documentation and 

investigation. Incident reporting doesn’t only benefit an 
organization by improving safety. It’s a vehicle for all-
encompassing growth and improvement. 

Why reporting all incidents matters
FROM PAGE 18

Bus. (707) 586-1790  Mobile (707) 494-0824  Fax (707) 586-1745
211 Cresco Ct.  Santa Rosa, CA 95407

email: wjenkel@gartontractor.com                                        www.garton-tractor.com

Will Jenkel
Sales

 
 

                    
 
 
Matt Davis, President                      License: 765188 
Est. 1999                      Classification: B & C-8 

 

 

General Contracting 
Commercial & Residential 

 

 

 

Custom Homes • Wineries • Concrete • Framing  
Specializing in Custom Concrete and Framing Subcontracting 

 

 
 

447 Aviation Blvd, Ste. 2, Santa Rosa, CA 95403 // Office: 707.838.8904 // Fax: 707.838.8246 

http://www.soilandrocks.com/
http://www.garton-tractor.com
http://www.i-c-contracting.com
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Release Number: 2021-62                                          Date:  June 17, 2021 

Occupational Safety and Health Standards Board votes to adopt  
revised COVID-19 Prevention Emergency Temporary Standards 

Revisions Account for Rising Vaccination Rates, Offer Guidance to  
Help Businesses Reopen while Maintaining Strong Worker Protections

 

Revised Emergency Temporary Standards Effective Today
Sacramento—The Occupational Safety and Health Standards Board today adopted revisions to the COVID-19 

Prevention Emergency Temporary Standards that account for recent guidance from the California Department of Public 
Health based on increases in the number of people vaccinated. Governor Gavin Newsom today signed an executive order 
enabling the revisions to take effect without the normal 10-day review period by the Office of Administrative Law—
providing clarity and consistency for employers and employees as California fully reopens its economy. The revised 
standards took effect today.

The revisions include the following:

Fully vaccinated employees do not need to be offered testing or excluded from work after close contact unless they have COVID-19 
symptoms.

Fully vaccinated employees do not need to wear face coverings except for certain situations during outbreaks and in settings where 
CDPH requires all persons to wear them. Employers must document the vaccination status of fully vaccinated employees if they do 
not wear face coverings indoors.

Employees are not required to wear face coverings when outdoors regardless of vaccination status except for certain employees 
during outbreaks.

Employees are explicitly allowed to wear a face covering without fear of retaliation from employers.

Physical distancing requirements have been eliminated except where an employer determines there is a hazard and for certain 
employees during major outbreaks.

Employees who are not fully vaccinated may request respirators for voluntary use from their employers at no cost and without fear 
of retaliation from their employers.

Employees who are not fully vaccinated and exhibit COVID-19 symptoms must be offered testing by their employer.

Employer-provided housing and transportation are exempt from the regulations where all employees are fully vaccinated.

Employers must review the Interim guidance for Ventilation, Filtration, and Air Quality in Indoor Environments.

Employers must evaluate ventilation systems to maximize outdoor air and increase filtration efficiency, and evaluate the use of 
additional air cleaning systems.

 

Cal/OSHA is updating its resources to assist employers with understanding their obligations required by the revised 
emergency standards. The webpage contains an updated fact sheet and Frequently Asked Questions about proposed 
revisions to the emergency temporary standards. In addition, Cal/OSHA is currently updating its model COVID-19 
Prevention Program in English and Spanish and information on planned webinars hosted by its Consultation Services 
Branch. 

The Occupational Safety and Health Standards Board, a seven-member body appointed by the Governor, is the 
standards-setting agency within the Cal/OSHA program. The Standards Board’s objective is to adopt reasonable and 
enforceable standards at least as effective as federal standards. The Standards Board also has the responsibility to grant or 
deny applications for permanent variances from adopted standards and respond to petitions for new or revised standards.
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Classified Ad Listings – Free to NCBE members

WEBINARS
Matchmaker Prep #4  Doing 

Business with Federal Agencies 
Thu, 7/15  • 1 pm

FOR SALE
METAL BUILDING, OWNER CANCELED 
JUST PRIOR TO DELIVERY 
44’x 88’x 20’ 6:12 roof pitch, clear span 
gray roof and wall panels, 2 man doors, 2 
overhead door openings. Old pricing. $75K 
includes tax and freight. Great for winery 
or shop building. Call for details. dave@
kochconstruction.net.

HELP WANTED
CONSTRUCTION BILLING SPECIALIST 
(AP/AR)  Landesign is seeking 
an Accounts Payable/Receivable 
Administrator with expertise in construction 
invoicing who will report to our Accounting 
Manager. This person will be responsible 
for supporting the organization’s 
Accounting and Construction departments 
by implementing and maintaining 
administrative systems, procedures, 
and policies. Our Ideal Candidate: Is 
tech savvy, quick to learn new software 
applications and has prior experience 

with Quickbooks. Has at least 4 years 
of professional experience involving 
construction invoicing (i.e. progress billing, 
retention, COIs, Lien Releases, AIA, etc.), 
AP, collections, administrative support, 
clerical responsibilities, and reporting in 
excel. Ability to prioritize job responsibilities 
and thrive in a fast-paced environment. 
Ability to work independently and manage 
multiple projects simultaneously. Has a 
desire to make an impact by identifying 
inefficiencies and implementing solutions. 
We offer competitive pay, paid holidays, 
vacation days, medical benefits, 401k, 
etc. Please contact Kelley Lazzareschi at 
kelley@landesign-inc.com to apply. 

APOSD ACQUISITIONS MANAGER 
$9,428 - $11,461/mo. The Sonoma County 
Agricultural Preservation and Open Space 
District (Ag + Open Space) is currently 
recruiting a full-time Acquisitions Manager! 
For more information, including minimum 
qualifications, & to apply, visit, www.
yourpath2sonomacounty.org or call 707-
565-2331. EOE Apply by 7/8/21 

LANDSCAPE ESTIMATOR & DESIGNER  
Landesign Construction & Maintenance 
is looking for a Landscape Estimator and 
Designer with 1–3 years of experience 
to join our Construction team! In this 
dual role, you will be responsible for 
preparing job cost data, including labor, 
equipment, material, and subcontract 

costs for prospective landscape 
construction projects. Additionally, you 
will be responsible for creating landscape 
design drawings for select design/build 
and enhancement projects. Please contact 
Kelley Lazzareschi at Kelley@landesign-
inc.com or (415) 412-6332. 

PUBLIC WORKS MAINTENANCE 
WORKER I - EXTRA-HELP 
$20.94 - $25.45/hr. For more information, 
including minimum qualifications, & to 
apply, visit, www.yourpath2sonomacounty.
org or call (707) 565-2331. EOE Apply Now 

CLASSIFIED ADS ARE  
FREE TO MEMBERS

Email a 35+/-word, job offer, or a link 
to your company job board. Ads must be 
construction-related and text-only. Please 
include the job title & a contact person. 
Email your ad to deb@ncbeonline.com, by 
Wednesday at 5 p.m. and we’ll get your ad 
in Building News. 

Please note: Residential property listings 
may not be included in the free classified 
ads. We do offer our members very low 
ad rates for this purpose, see your weekly 
Building News. You’ll find the ad rate/size 
sheet on the page following the classified ad 
section.

2833– A Dowd Drive
P.O. Box 11157
Santa Rosa, CA 95406-1157
www.leducanddexterplumbing.com

LeDUC & DEXTER INC.
CL #548129

Tel (707) 575-1500
Fax (707) 575-1276

Since 1982

Plumbing
Commercial / Residential

Winery / Industrial
Fire Protection

Radiant Heating

https://www.norcalptac.org/calendar
https://www.norcalptac.org/calendar
mailto:dave%40kochconstruction.net?subject=Metal%20Bldg%20for%20sale%20-%20NCBE%20Building%20News%20ad
mailto:dave%40kochconstruction.net?subject=Metal%20Bldg%20for%20sale%20-%20NCBE%20Building%20News%20ad
mailto:kelley%40landesign-inc.com?subject=Jobs%20-%20NCBE%20Building%20News
mailto:Kelley%40landesign-inc.com?subject=Landscape%20Estimator/Designer%20job%20-%20NCBE%20Building%20News%20ad
mailto:Kelley%40landesign-inc.com?subject=Landscape%20Estimator/Designer%20job%20-%20NCBE%20Building%20News%20ad
http://www.yourpath2sonomacounty.org
http://www.yourpath2sonomacounty.org
mailto:deb%40ncbeonline.com?subject=Building%20News%20-%20Classified%20ads
http://www.leducanddexterplumbing.com/
http://www.pacificcoastcutters.com
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Building News Advertising Rates
Display Ad 
  Weekly Weekly Quarterly Quarterly 
Ad Size Ad Type NCBE Member Limited-Member* NCBE Member Limited-Member*

3.5” x 2” Horizontal Business card  $15 $31 $195 $403

3.5” x 4” Horizontal Front/Back Business card  $30 $61 $390 $806

2” x 3.5” Vertical Business card $15 $31 $195 $403

4” x 3.5” Vertical Front/Back Business card $30 $61 $390 $806

3.5” x 5” 1/4 Page Vertical  $46 $92 $598 $1,196

7.5” x 5” 1/2 Page Horizontal $92 $185 $1,196 $2,405

7.5” x 10” Full Page Vertical $185 $370 $2,405 $4,810

Sub Bid Ad
3” x 3.5” Sub-Bid (E.O.E. ad) $24 $48

 

Classified Ad (NCBE Members only)

35 words  Text only (3 week maximum) FREE Not available 

Ad Deadline – We need to receive your ad by Wednesday 5 p.m. to be included in the next publication.

Ad Requirements – A full-size, high-resolution (200ppi) pdf or jpeg file. We can resize your ad for you, if needed.

Building News is a weekly publication., emailed to its members on Monday morning.  
For any questions, please email Deb Rourke at NCBE, or call (707) 542-9502.

* Limited-Member ad rates apply to all NCBE Limited Memberships, which include Worker Comp, Student  

 & SS Limited Memberships. All advertising for Limited-memberships must be paid in advance.

Non-Members - May not advertise in any NCBE Member publications, including Building News.

mailto:deb%40ncbeonline.com?subject=Building%20News%20advertising
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Viewing the Plan Room section of Building News 
is reserved for members of the NCBE.

This section includes local construction information and  
plans available in NCBE’s onsite or online plan room, plus:

 • City/County Notices • Building Permits 
 • Mandatories • New Projects 
 • Projects Out to Bid • Bid Results  
 • Septic Permits • Legal Notices

… NOT A MEMBER?
Additional NCBE member benefits include:

 Workers’ Comp Insurance Group Health Insurance
 Safety Training Electronic Plan Room
 Business-focused Seminars & Workshops

Promotional Opportunities
 Networking Events & Community Service

If you are interested in becoming a member of the 
North Coast Builders Exchange, please call: 

(707) 542-9502.

READING BEYOND THIS PAGE REQUIRES A NCBE REGULAR or ASSOCIATE MEMBERSHIP.


