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The North Bay Construction Corps – our very successful skills training and career 
exploration program for high school seniors – gets its 5th year underway this week with the 
first in a series of Zoom webinars.

Over 60 young men and women from Sonoma, Lake and Napa Counties have been 
accepted into the program, which will involve 2-hour Zoom sessions on Thursday late-
afternoons for the next 14 weeks.

At the conclusion of the Zoom trainings in May, plans are being made for a ‘Boot Camp’ 
experience that will provide hands-on building experience for the students, most of whom 
have expressed a desire to begin a career in construction this summer.

For further information on this year’s program, contact Robin Bartholow, NBCC Director, at 542-9502 or by e-mail at Robin@ncbeonline.com.

2021 Construction Corps launches this week

http://www.ncbeonline.com
mailto:Robin%40ncbeonline.com?subject=Construction%20Corps
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2020-21 NCBE Board of Directors
President 
CRAIG LAWSON 
CAL Custom Building Services, Inc.

1st Vice President 
MIKE BEHLER 
Behler Construction Company

2nd Vice President 
ROBERT CANTU  
Western Builders

Secretary/Treasurer 
LARRY RICHMOND 
Richmond Construction

Past President 
DOUG HAMILTON 
Oak Grove Construction Company, Inc.

Directors
WES BARRY 
Midstate Construction 

MICHELLE BOOM 
LeDuc & Dexter, Inc.

TOM BOYLAN 
Boylan Point Agency 

GEOFF COLEMAN 
BKF Engineers

MATT ENDRISS 
Central Valley Building Supply

DAN GALVIN 
Shapiro, Galvin, Shapiro & Moran

CLAY GREEN 
CATS 4 U, Inc.

RODY JONAS 
Pure Power Solutions

KEN KREISCHER 
Western Water Constructors, Inc. 

JEFF SCOTT 
Mead Clark Lumber Company

TONY SIMMONS 
Nordby Construction

BARBIE SIMPSON 
Simpson Sheet Metal

TOM SWEGLE 
RCX, Inc.

REBECCA URIBE 
Rock & Sons, Inc.

BRETT WILMES 
Soiland Company

PAUL YEOMANS 
Exchange Bank

ERIC ZIEDRICH 
Healdsburg Lumber Company

Confined Space Training 
Wednesday, January 27th 

1 p.m. to 5 p.m. 
Cost $85 NCBE Members 

Must register in advance for log-in info 
To register please contact kassandra@ncbeonline.com

Diversity & Inclusion: 
Thursday, February 4th 

Noon to 1:15 p.m.  
A Zoom Webinar on how to increase cultural awareness  

and develop strategies for your organization.  
Cost $25 per firm (Exclusive to NCBE members; not open to non-members)  

To register please contact kassandra@ncbeonline.com

Mechanics’ Lien 
Friday, March 12th 

12 p.m. to 2 p.m. 
Cost $20 NCBE Members 

Must register in advance for log-in info 
To register please contact kassandra@ncbeonline.com

Sexual Harassment Prevention 
All Year 

The California Department of Fair Housing and Employment offers free Sexual Harassment 
Prevention Training for supervisors (2-hour) and employees (1-hour) in English and 

Spanish, and a number of other languages as well. To get more information and to sign up 
go to: https://www.dfeh.ca.gov/shpt/

Upcoming Webinars & Events

For more info, visit: 
sonoma.education/CM 

707.664.2394

Construction 
Management
Certificate

 - California Construction Law
 - Introduction to Engineering Construction

Fall classes startCourses include:

Tues, February 9

Learn from instructors that are all highly experienced in various 
professional occupations within the construction industry and have 
outstanding teaching abilities. 

http://www.midstateconstruction.com
http://www.bfk.com
ttp://www.central-valley.com
http://www.nordby.net
http://www.simpsonsheetmetal.com
http://www.rcx-inc.com
mailto:kassandra%40ncbeonline.com?subject=Diversity%20%26%20Inclusion%20webinar
https://www.dfeh.ca.gov/shpt/
http://sonoma.education/CM
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Member Spotlight

Although this is also hard to imagine, my wife 
Jennifer and I are coming up on our one year 
anniversary of owning B & L Glass! We are proud 
of B & L’s 60 year legacy and the fact that we are 
continuing to focus on our long term Core Values - 
including Service Excellence, Quality of Workmanship 
and Integrity in everything we do. In addition, we 
are proud of our 30+ B & L employees, all of who 
stayed with us during our ownership transition – and 
whose hard work and dedication has certainly led to us 
successfully weathering a year filled with challenges.

B & L has not only sustained in 2020, we continue 
to be focused on growth over the next several decades 
and continuing to build B & L Glass’s leadership in our 
industry. We have made significant tactical infrastructure 
investments to support this path - including external 
building renovations, remodeling our showroom, and 
investing in modernization of our computers and IT 
equipment both in the office and in the field.

As part of our strategic growth plan, I am excited to 
announce the addition of our B & L Door And Hardware 
Division!

 Beginning immediately, B & L can provide complete 
door and contract hardware packages, including hollow 
metal doors/frames, architectural flush wood doors, 

aluminum doors/frames, and a complete line of door 
hardware products.  The attached document provides 
a summary of our initial focus areas for door and 
hardware service and installation.

 I am also excited to announce Lisa Boes will provide 
leadership for our B & L Door and Hardware Division. 
Lisa brings with her 25 years of door and hardware 
knowledge & experience – successfully being part 
of Hardware Tech Inc for 13 years, and prior to that 
started up and managed the Commercial Door & 
Hardware Division with Empire Door for 10 years. Her 
industry education includes successfully completing the 
Door and Hardware Institute’s (DHI’s) Architectural 
Hardware Courses AH1 thru AH4, Electrified 
Hardware Courses EH1 thru EH3, Ceco Door Products 
HM Door and Frame Program, and numerous other 
training courses over the years. 

I would like to set a meeting over the next few weeks.  
Look forward to further understand your business, how 
B & L Glass can be a better partner for glass and glazing 
needs, as well as the key things you’d like to receive 
from your ideal door, frame, and hardware supplier.

B & L Glass – Cleveland Ave, Santa Rosa 
(707) 546-4143    www.blglass.com

B & L Glass is excited to announce the opening of our commercial  
contract door and hardware division, B & L Door and Hardware

http:// www.blglass.com
http://alphafiresystems.com
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CSLB Launches online payment for citations 
Contractors State License Bosrd

To make paying for CSLB-issued citations easier, licensees and non-licensees now have the option to either make citation 
payments online via CSLB’s website or submit them by mail.   

For those who want to pay online, visit CSLB’s website (www.cslb.ca.gov), select “Online Services,” and then click on 
“Citation Payment.”  All you need is your citation number and a credit card (Visa or MasterCard only) and to follow the 
simple prompts on the screen.  Please note that there is a 2.99% processing fee.

Once you’re done, you’ll have an option to print a confirmation or, if you entered your email address earlier in the pro-
cess, a confirmation will be emailed to you.

If you have questions or require further assistance, you may contact CSLB at 800-321-CSLB (2752).

SHAPIRO, GALVIN,  
SHAPIRO & MORAN

A Professional Corporation

Representing the North Coast Builders Exchange and It’s Members Since 1973

Emphasis in

real estate  ❖  construction transactions and disputes  ❖  personal injury 
employment related disputes  ❖  general business counseling

 Everett H. Shapiro (1927–2010) Daniel J. Galvin III 
 Tad S. Shapiro Adrienne M. Moran 
  Reed J. Moran

640 Third Street, 2nd Floor, Santa Rosa, CA 95404 
www.shapirogalvinlaw.com

 (707) 544-5858 Fax 544-6702
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http://www.cslb.ca.gov/
http://www.cslb.ca.gov/
http://www.shapirogalvinlaw.com
http://sandborntree.com
http://www.classicmill.com
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Civil contractors are increasingly optimistic about 
the outlook for new business over the next 12 months, 
according to Dodge Data & Analytics’ latest findings in 
The Civil Quarterly (TCQ). While contractors surveyed 
reported having a challenging year in 2020, they believe 
that the market will rebound in 2021. However, most also 
reported that backlog levels have dropped against their 
ideal level for the third quarter in a row, dipping from a 
ratio of 92 in Q2 to 79 in Q4. This is attributed largely to 
the impact of the pandemic on construction businesses.

TCQ is the result of a partnership with Infotech, 
Hexagon and Command Alkon and Digital Construction 
Works, and is based on original research collected from 
civil contractors and engineers. It provides a quarterly 
snapshot of the current business health of contractors and 
explores trends in the industry.

Among the civil contractors surveyed in Q4, TCQ found:

More than half (58%) say they have high or very high 
confidence in the market’s ability to provide them with 
new business in the next 12 months, up six points from 
the previous quarter.
One-third (32%) are expecting to see their profit 
margins increase in that time frame, compared with 
25% in Q3. 
The majority (65%) of those expecting an increase 
in profit margins or revenue also expect to see more 
opportunities for work.
Nearly half (45%) believe this increased pipeline will 
allow them to be more selective about targeting more 
profitable work.

Civil contractors believe construction market will rebound in 2021
More than half of civil contractors have high or very high confidence in the  
market’s ability to provide them with new business in the next 12 months.

Dodge Data & Analytics

MORE ON PAGE 7

Design/Build 
by LEFF.

Kenwood Kitchen 

Serving Sonoma County Homeowners Since 1978

Sebastopol, CA 
LeffConstruction.com

707.823.4899

Lic #521133

https://www.forconstructionpros.com/business/press-release/21232423/dodge-data-analytics-civil-contractors-believe-construction-market-will-rebound-in-2021
http://leffconstruction.com
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However, the future outlook isn’t entirely bright. The 
challenge of finding skilled workers has remained consistent 
with levels reported in Q2 2020. Given civil contractors’ 
optimism about the volume of work available over the next 
year, it is not surprising that the majority of those surveyed 
(66%) expect the cost of skilled workers to increase in the 
next six months, a 13-point increase over Q2 data.

Trend in Digital Twins and Remote Inspection

In addition to regular business conditions, the Q4 TCQ 
focused on two emerging trends that could have a long-
term influence on the industry: digital twins and remote 
inspection. While still not widely adopted across the 
industry, both are receiving increased attention. 

Digital Twins

Just 10% of those surveyed were familiar with the 
concept of digital twins, and even fewer (9%) have had 
project owners express interest in the technology. Despite 
these low percentages, the majority (71%) of contractors 
believe that at least some owners will seek to create 

digital twins in the future, indicating a need for handover 
materials to support that goal.

Typically, a digital twin uses a building information 
model (BIM) as its base, but Q4 data found that only 39% 
of the contractors are currently using BIM. This suggests 
that the industry is not yet prepared to support owner 
interest in digital twins, despite their belief that it is likely 
to occur. It also suggests that contractors well-versed in 
BIM may have a competitive advantage in the future.

Remote Inspection

Remote inspections are also not yet widely used. Only 
14% of industry respondents report experience with them 
and, of that number, only half cite experience prior to the 
start of the pandemic – indicating that the need to reduce 
in-person interactions did not have a major impact on 
inspections.

The Q4 report findings confirm that the industry is in 
the early adopter phase of using these tools. However, they 
also confirm that more than half of contractors – including 
the majority of those with experience with remote 
inspections and over half of those without – expect that 
the share of inspections done remotely will increase over 
the next three years. 

Civil contractors believe construction 
market will rebound in 2021

FROM PAGE 6

http://www.oakgroveconstruction.com
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Unsure how you should classify workers? The U.S. The 
Department of Labor has published a final rule that clarifies 
the differences between employees and independent 
contractors under the Fair Labor Standards Act (FLSA) that 
is set to go into effect March 8, 2021.

“NAHB views the new rule as a positive for the 
industry,” says David Jaffe, NAHB’s vice president of 
construction liability. If the final rule is implemented, he 
says there will be an improved business climate due to 
the clarifications and “adoption of a narrower ‘economic 
reality’ test to determine a worker’s status as an FLSA 
employee or an independent contractor.”

The final independent contractor rule clarifies the 
criteria used to classify a worker as an employee or an 

independent contractor. In order to determine a worker’s 
status, companies can use an “economic reality” test 
that determines if they are economically dependent on 
the company, and thus an employee, or in control of their 
work, and thus an independent contractor. Employees are 
protected by the FLSA, while independent contractors 
are not. To fit a worker in one category or the other, an 
employer considers the nature of the work, the length of 
time of the work, what the worker stands to gain from it, 
and the level of control a worker has over the project.

The new final rule for independent contractors

The final rule Identifies and explains two “core factors” 
for determining a worker’s status:

MORE ON PAGE 9

How to classify workers as employees or independent contractors
U.S. Department of Labor releases a final rule on independent contractor  
status under the Fair Labor Standards Act to go into effect March 8, 2021.

Annie Cebulski

Proud to be Serving the  
North Bay for over 38 years!

Give us a call today for a free estimate on your 
Commercial Business or Personal Residence

Heating  •  Ventilation  •  Air-Conditioning 
Custom Sheet Metal  •  Flashing  •  Gutters

(707) 576-1500
2833 Dowd Drive, Santa Rosa, CA 95407 

www.simpsonsheetmetal.com

Lic. #416913

https://www.govinfo.gov/content/pkg/FR-2021-01-07/pdf/2020-29274.pdf
http://www.proremodeler.com/how-classify-workers-employees-or-independent-contractors
http://www.simpsonsheetmetal.com
http://www.bluestargas.com
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    The nature and degree of control over the work. Little 
control could point to an employee, while more control 
points to a contractor. 

    The worker’s opportunity for profit or loss based on 
initiative and/or investment. Less opportunity points to 
an employee, while more opportunity could point to an 
independent contractor. 

It also touches on three other factors that can guide 
the decision, though the other two factors are the main 
decision points. Determining where a worker falls in 
these criteria should be based on actual rather than 
what could be contractually or theoretically possible, 
according to the final rule.

1. The amount of skill required for the work. No 
specialized skill could weigh in favor of an employee, while 
a more niche skill could point to a contractor. 

2. The degree of permanence of the working relationship 
between the worker and the potential employer. Less 
permanence could indicate the position is more independent 
contractor in nature. 

3. Whether the work is part of an integrated unit of 
production (more integrated in regular business, more 
likely an employee)

“This rule brings long-needed clarity for American 
workers and employers,” says U.S. Secretary of Labor 
Eugene Scalia. “Sharpening the test to determine who is an 
independent contractor under the Fair Labor Standards 
Act makes it easier to identify employees covered by the 
Act, while recognizing and respecting the entrepreneurial 
spirit of workers who choose to pursue the freedom 
associated with being an independent contractor.”

A much-needed clarification for contractors and gig workers

According to Jaffe, this final rule is a clarification of 
the prior administration’s guidance about the differences 
between employee and contractual work. Although the 

How to classify workers as employees 
or independent contractors

FROM PAGE 8

MORE ON PAGE 10

Canyon Rock
serving the redwood empire

CRUSHED BLUE SHALE
3/4 Cr • 1-1/2 Cr • drainroCk • Class ii Base 
pipe Bedding & BaCkfill • Blue & Brown roCk 

light & large rip-rap • Control density fill (Cdf)

We Recycle Concrete & Asphalt

 Open: Mon. – Fri. 7a.m. to 5p.m. 
  Sat. 7a.m. to 12p.m.

Call for Delivery
(707) 887-2634 or (707) 887-2207 

Fax: 887-9258
7525 Hwy 116 (1/2 mile west of town), Forestville

www.canyonrockinc.com

http://www.canyonrock.com
http://republicservices.com
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guidance outlined six factors for determining a worker’s 
status, there was a lot of room for interpretation, and 
Jaffe says that it held a bias toward counting workers as 
employees.

“A lack of clarity and inconsistent measurement of 
the concept of economic dependence as a determining 
factor of employment has, for many years, presented a 
unique challenge to the residential construction industry 
due to its highly decentralized business structure,” Jaffe 
says. “Home builders, as well as remodelers, typically 
subcontract a large portion of their construction work 
out to trade contractors who can more efficiently deliver 
individual pieces of the construction process. Specialized 
subcontractors perform much or even all the actual 
labor associated with most new home construction and 
renovation work.” 

  Jaffe says that home builders’ and remodelers’ ability to 
compete efficiently depends on the predictability of overall 
costs, which is why NAHB is supportive of the clarity 
brought by the new final rule. “This impact is of particular 
concern in the affordable housing sector where relatively 
small price increases can have an immediate impact on low 

to moderate-income homebuyers who are more susceptible 
to being priced out of the market,” Jaffe says. “Given the 
highly decentralized business structure of the industry, a 
bias towards worker status as employees would have severe 
negative effects on the residential construction industry.”

Getting sub agreements in writing is important. Here’s why.

Application of independent contractor rule for construction

This new rule on independent contractors is highly 
consequential in the construction industry as it gives 
businesses more control over a worker’s classification, 
according to NAHB. The U.S. Census Bureau’s Current 
Population Survey (CPS) of Contingent Worker Supplement 
results found that primary independent contractors are most 
prevalent in the construction and professional and business 
services industries, which together employ 44 percent of 
primary independent contractors. Because independent 
contractors are not covered by the FLSA, businesses do 
not need to pay independent contractors minimum wage 
or overtime, so classifying workers who meet contractor 
criteria can be a cost savings for the company. 

“In general, labor costs are lower for businesses that 
specialize in a particular activity compared to a business 
that attempts to do all tasks in-house,” Jaffe says. “For 
most builders and remodelers, there is simply insufficient 

How to classify workers as employees 
or independent contractors

FROM PAGE 9

2833– A Dowd Drive
P.O. Box 11157
Santa Rosa, CA 95406-1157
www.leducanddexterplumbing.com

LeDUC & DEXTER INC.
CL #548129

Tel (707) 575-1500
Fax (707) 575-1276

Since 1982

Plumbing
Commercial / Residential

Winery / Industrial
Fire Protection

Radiant Heating

MORE ON PAGE 11

https://www.proremodeler.com/reasons-get-sub-agreements-writing
http://www.pacificcoastcutters.com
http://www.truteam.com
http://www.leducanddexterplumbing.com/
http://www.soilandrocks.com/
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internal demand to justify hiring an employee for the 
numerous specialized and limited tasks required to 
complete a home project.”

Due to construction’s large share of independent 
contractors, NAHB sought examples in the new rule that 
would help outline its impact on the industry. Ultimately, 
the new rule included guidance on construction, 
housekeeping, and other industries with a high percentage 
of contractors. “NAHB is pleased that at our request the 
new rule includes specific examples of how it would relate 
to the construction industry,” NAHB said in a statement. 

One example included in the final rule concerns a full-time 
worker at a renovation construction company. Even though 
the worker also has a food truck side hustle that generates 
income, she is still considered an employee rather than a 
contractor because she works hours set by the company for 
a set wage, does not have a meaningful opportunity to profit 
or increase her earnings from applying more initiative, and 

the company determines her assignments. If the food truck 
income was related to renovations, the case may be different 
(i.e. doing painting work for other renovation companies of 
which she chooses hours and projects). 

Independent contractor final rule  
may still have roadblocks ahead

The rule will take effect 60 days after its publication 
in the Federal Register. Still, the effective date could be 
delayed by legal challenges and changes in policy from 
the new Biden administration. “NAHB views the new rule 
as a positive for the industry,” Jaffe says. “Whether the 
final rule is implemented or not remains to be seen. We’re 
hopeful that the incoming Biden administration recognizes 
the importance of providing this clarity to employers and 
workers and opts not to rescind it.”

Although this new ruling would make it easier for 
remodelers to decide who is a contractor and who is 
an employee, some of the trades still worry about the 
misclassification of workers. For example, one of the 
comments from The United Brotherhood of Carpenters and 
Joiners of America asserted that construction companies 

How to classify workers as employees 
or independent contractors

FROM PAGE 10

MORE ON PAGE 12

http://gpins.com
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could misclassify workers “in order to pay them less than 
employees and cited estimates of the magnitude of the 
difference, and claims that the Department’s rule ‘does 
nothing to stem the abuse.’”

The Department of Labor says that the clarification 
of identification criteria will reduce misclassification.  
“Streamlining and clarifying the test to identify 

independent contractors will reduce worker 
misclassification, reduce litigation, increase efficiency, and 
increase job satisfaction and flexibility,” says Wage and 
Hour Division Administrator Cheryl Stanton. “The rule we 
announced continues our work to simplify the compliance 
landscape for businesses and to improve conditions for 
workers. The real-life examples included in the rule provide 
even greater clarity for the workforce.”

How to classify workers as employees 
or independent contractors

FROM PAGE 11
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Perhaps one of the most difficult years some of us have 
experienced yet in our lifetimes is behind us and 2021 
appears a bit more hopeful. The construction industry 
weathered the 2020 storm better than most, but a great 
deal of uncertainty remains. As the year came to a 
close, backlogs had shrunk and demand for future new 
construction was tenuous as project owners hesitated due 
to a still struggling economy and the threat of a double-dip 
recession as COVID-19 cases continued to climb.

Yet, there are some promising prospects ahead. 
Additional infrastructure investment continues to be an 
active part of conversations on Capitol Hill. Infrastructure 
development is known historically to give economic growth 
a shot in the arm, so to speak, and is being touted as the 

most effective means to ensure job growth and financial 
recovery in the coming months. Even if Congress fails to 
reach a bipartisan agreement for added funding, it will be 
forced to take up FAST Act reauthorization prior to its 
expiration this fall. Though reauthorization might come 
too late for much of 2021, it will improve prospects for the 
months and years that follow.

Another promising development is President-elect 
Biden’s climate plan, which pledges to commit $2 trillion 
to “launch a national effort aimed at creating the jobs 
we need to build a modern, sustainable infrastructure 
now and deliver an equitable clean energy future.” Such 
a plan would require “millions of construction, skilled 

Three promising prospects for construction and infrastructure in 2021
There are positive opportunities ahead for the construction industry, with  
three key initiatives promising various forms of infrastructure investment.

By Becky Schultz

MORE ON PAGE 14

• Concrete (Custom or  
  Specified Mix Designs) 
• Rebar 
• Wire/Fiber Mesh 
• Tie Wire Dobies 
• Davis Color Concrete Pigment 
• Cement Additives

We also supply

• Recycled Base Rock 
• Recycled Drain Rock 
• Structural Soil 
• Biofiltration Mix 
• Bioretention Mix 
• Custom Soil Mix Designs 
• Recycled Gypsum

Looks what’s rolling off our trucks
Everything you need for your next concrete  

installation is available at Wheeler Zamaroni.

Call us today (707) 543-8400 or stop by our 
showroom at 3500 Petaluma Hill Rd., Santa Rosa

www.wzsupply.com

https://www.forconstructionpros.com/equipment/article/21206611/three-promising-prospects-for-construction-industry-and-infrastructure-in-2021
http://www.wzsupply.com
http://www.lacoassociates.com
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trades and engineering workers to build a new American 
infrastructure and clean energy economy.”

Add to this House passage in early December of the 
Water Resources Development Act which — if passed 
by the Senate and signed into law — will allow for 
appropriation of $10 billion in additional funds from the 
existing Harbor Maintenance Trust Fund Balance; authorize 
construction on 46 pending Army Corps Chief’s Reports 
projects; authorize 27 feasibility studies; and improve 
the cost share between the general fund and the Inland 
Waterways Trust Fund for inland waterways projects, 
unlocking further construction funds. The legislation would 
provide added support to U.S. ports, harbors and inland 
waterways, as well as ecosystem restoration and flood 
mitigation in rural and urban communities.

Admittedly, there are no guarantees any of these three 
initiatives will move forward. But the need is substantial 
and there is clear public support for investing in U.S. 
infrastructure, as evidenced by the volume of transportation 
funding initiatives passed last November.

And while there are those who may not agree with all 
of the policies behind these initiatives, one thing we can 
agree on is that construction is likely to benefit if they move 
forward. Anything that can bring some certainty back into 
the industry’s outlook is a win in my book. 

Three promising prospects for 
construction and infrastructure in 2021
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246 GHILOTTI AVENUE, SANTAROSA, CA 95407 
License #644515

Residential • Commercial • Industrial 
SITE DEVELOPMENT

Soil Stabilization • Lime Treatment • Grading 
Concrete • Asphalt • Parking Lots  

Curb & Gutter • Driveways • Private Roads
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3 Myths about renting construction equipment and the truth about why to rent
It’s time to shed some truth on the topic of rental and debunk  
three of the most common myths about renting equipment.

By Dennis Howard, RDO Equipment Co

The earth is flat. Gin can cure gout. 
Microwaves cause cancer.

There are a lot of previously-held 
beliefs and notions that we know are 
no longer true. While these examples 
illustrate those that have been debunked 
for decades or centuries now, there’s 
one in the construction industry that has 
only recently been changing.

It wasn’t that long ago renting 
equipment wasn’t viewed positively by 
most companies. But that’s no longer 
the case. Especially within the past 10 
to 15 years, rental has steadily grown 
in popularity and become an accepted 
piece of the fleet management puzzle. 
In fact, rental has become more than 
accepted; it’s often viewed as the best 
option for companies to stay flexible, 
productive and profitable.

The Rise of Rental

There are now more avenues 
available for contractors to rent 

equipment. No longer just big rental 
houses, renters have the option of 
working with smaller independent 
rental companies or their trusted 
equipment dealership. With more 
choices and many of these rental 
businesses growing their fleets, 
contractors have better opportunity to 
find what they’re looking for and have 
a good experience.

And especially right now, the time 
has never been better to rent. Election 
years typically bring hesitation to buy, 
an infrastructure bill continues to 
be only talked about and COVID-19 
– well, I think we all agree that 
COVID-19 has brought nothing but 
uncertainty.

Uncertain times have boosted rental 
in the past and likewise is the reason 
rental is hot now, with its popularity 
greater than expected this year. (Find 
out more about why rental is surging 

this year in this episode of RDO’s 
video series, The Track).

Even with practical reasons to rent, 
there are still hesitations for many 
companies. Why? Myths still exist 
about renting equipment.

It’s time to shed some truth on 
the topic and debunk three of the 
most common myths about renting 
equipment.

Myth #1: Renting Equipment is 
Basically Throwing Away Money

Eventually buying the machine is a 
common goal when renting. However, 
many companies falsely believe 
that the money they spent renting is 
wasted, with none of that equity going 
into the machine.

Just about every rental house is 
willing to sell a rental machine to the 
customer, yet not all rental agreements 

MORE ON PAGE 16

 

 Hybrid Homes 
 Modular Homes 
 Mobile Homes 
 Manufactured Homes 
 Accessory Dwellings (ADU’s) 
 Granny Units and Guest Cottages 
 Replace Homes in Mobile Home Parks 

4591 Sonoma Highway 
Santa Rosa, CA 95409 
707-527-3838 

info@hybridprefabhomes.com  

https://www.forconstructionpros.com/business/article/21159687/rdo-equipment-co-3-myths-about-renting-construction-equipment-and-the-truth-about-why-to-rent
https://www.youtube.com/watch?v=w07NxzuJP4o&t=16s
https://www.youtube.com/watch?v=w07NxzuJP4o&t=16s
http://www.hybridprefabhomes.com
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put the customer in the best position 
to come out positive. Long before it’s 
time to buy, contractors should think 
about the likelihood of purchasing 
a machine and then build the rent-
to-purchase option into the rental 
agreement. Going this route means 
price and purchase option terms can 
be set from the beginning, ensuring 
the customer doesn’t lose out on 
valuable equity.

The real truth is: Rental equipment 
can provide a cost advantage if the 
agreement is well considered.

Myth #2: Rental Equipment is Crap 

Yes, that myth puts it very bluntly 
– but it’s exactly what rental skeptics 
believe. A commonly held rental myth 
is customers don’t have the option 
to get quality, dependable machines. 

However, there are plenty of later-
model, low-hour, reliable machines 
available to rent.

Furthermore, rental machines don’t 
have to be held back or reserved only 
for easy tasks. Many machines are 
capable of putting in the same long 
hours and hard work as their new 
counterparts.

Some companies even offer 
specialty equipment to rent beyond 
the standard backhoe and excavator, 
further expanding options and giving 
customers choices to find exactly what 
they need.

The real truth is: Rental equipment 
can be productive workhorses and just 
as dependable as new.

Myth #3 – Rental Equipment is Bare 
Bones with No Technology Features

Similar to the belief that only throw-
away machines are offered to rent, 
many contractors believe they can’t 
get the latest technology on rental 
equipment. But there are options to 
find a machine with the technology 
solution desired.

One avenue is renting machines 
with technology already integrated 
into the machine, like a John Deere 
Smartgrade dozer or motor grader, 
which comes with Topcon technology 
fully integrated into the machine.

The second option is renting the 
technology and adding it to an existing 
rental machine. Depending on factors 
such as the age and model of the 
machine, some equipment dealerships 
and other rental outlets are able to 
integrate new technology onto rental 
machines. Customers get exactly 
what they’re looking for – not having 
to make a choice between the right 
machine or the desired technology.

The real truth is: Technology can 
likely be added to a rental machine or 
may even exist on the machine already.

Out with the Old – Mindset That Is

There are plenty of reasons for 
contractors to consider renting as an 
alternative to purchase or perhaps a 
way to make a future purchase work 

3 Myths about renting 
construction equipment 
and the truth about why 

to rent
FROM PAGE 15

Bus. (707) 586-1790  Mobile (707) 494-0824  Fax (707) 586-1745
211 Cresco Ct.  Santa Rosa, CA 95407

email: wjenkel@gartontractor.com                                        www.garton-tractor.com

Will Jenkel
Sales
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http://www.garton-tractor.com
http://www.bobbartleypump.com
http://www.bobbartleypump.com
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better on the balance sheet. And 
of course, rental options are highly 
advantageous for those who have 
specialty projects, don’t have available 

cash or are uncertain about the nature 
of future work. 

While we don’t know what the 
future holds and what factors will still 
be affecting the construction industry 
into next year, one thing is for sure - 
renting equipment remains one of the 
best ways to stay flexible, productive 
and profitable amidst uncertainty.

Dennis Howard has spent more 
than a decade with RDO Equipment 

Co.’s construction equipment division, 
working with teams in the company’s 
Texas and the Desert Southwest 
regions. As a vice president, he focuses 
on fleet management, with used 
construction equipment values and 
heavy equipment sales two of his key 
areas of expertise. 

3 Myths about renting 
construction equipment 
and the truth about why 

to rent
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Organizing your life

Showroom
1824 Empire Industrial Ct

Santa Rosa, CA 95403

(707) 546-1009

www.ClosetCrafters.com

Contractors License #641252

•
•

Custom Closet 
Systems

Garage & Office
Cabinets Serving Santa Rosa, Since 1992

http://www.mendomill.com/
http://www.scheferradiant.com
http://www.closetcrafters.com
http://www.bcgeinc.com
http://www.shannonmasonryconstruction.com
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Capitol Connection  
Q&A for Contractors
By Shauna Krause 
Capitol Services, Inc. 

Our first question is a ‘gas’! Yes, a contractor’s misstep 
won’t disappear until it’s ‘satisfied’ and the ‘company’ you 
keep can, in some ways, add to your contractor license’s 
scope …

Q:  Our company currently holds a “C-20” (HVAC) 
license and we are coming upon jobs that are requiring 
a “C-38” (Refrigeration) license because we are using 
refrigerants.  Do you know if that is a requirement?

A:  It is completely acceptable for a “C-20” Contractor 
to handle refrigerants.  The CSLB doesn’t really regulate 
the use of refrigerants, the Industry handles the regulations 
through requiring HVACR technicians to receive the proper 
training and carry the CFC card.  However, from a CSLB 
perspective, it is permissible for a “C-20” Contractor to 
handle refrigerants.

Q:  I currently have Sole Proprietorship license and I 
have a buddy who I would like to help get licensed.  He 
doesn’t have the necessary experience, so we are discussing 
forming a Corporation where I would act as the Responsible 
Managing Officer (RMO) and own at least 20% of the 
company.  I understand that after five years he would meet 
the experience requirement and qualify to waive the exams.  
However, in the event there was a complaint or judgement 

against the corporation, I certainly wouldn’t want it to affect 
my personal license, nor would I want to be held responsible.  
Can you tell me how it works in these circumstances?

 A:  Any time there is an unsatisfied judgement, claim, or 
complaint against a license you are associated with, it will 
follow you and any other individuals associated with the 
license, to all other licenses each person is listed on.

 Q:  Our company currently has both a “C-61”/”D-12” 
(Synthetic Products) and a “C-8” (Concrete) license.  We 
want to branch out the Concrete portion of our business, 
however we don’t want to form an entirely separate 
company.  Our intention is to obtain another license with a 
different business name which would specifically emphasize 
“Concrete”.  Do you have any recommendations?

 A:  Typically, what companies do in the situation you 
described is obtain a new license under the existing entity, 
but with a “dba” (doing business as) name attached to it 
with your “Concrete” specific business name.  That way you 
aren’t forming a whole separate entity, but it allows you to 
separate the concrete portion of the business with a different 
name.  Being that it is the same entity, you can use the same 
Qualifying Individual you have on your current existing 
license.

While knowledge is power, knowing where to go for the 
answers is half the battle. Get expert assistance immediately 
when you call 866-443-0657, email info@cutredtape.
com, or write us at Capitol Services, Inc., 3609 Bradshaw 
Rd, Ste H, #343, Sacramento, CA 95827. Research past 
columns at www.cutredtape.com.

http://www.mendocinorockproducts.com
http://www.johnsformicashop.com
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Classified Ad Listings – Free to NCBE members

HELP WANTED
ESTIMATOR FOR CONCRETE CONSTRUCTION  
DRILL RIG OPERATOR TRAINEE  
CONCRETE LINE PUMP OPERATOR  
CONCRETE EMPLOYEES OF ALL LEVELS 
These positions are full time, with benefits, 401K, and sick leave 
and ready to start today. Must pass drug test. 
Send your resume or apply at 121 Lakeville Street, Petaluma. 
http://www.sonomamarin.com/Contact/EmploymentOpportunities.
aspx

BUILDING MECHANIC I & II 
$5,311 - $7,311/mo. The County of Sonoma’s General 
Services Department seeks experienced Building Mechanics! 
Starting salary up to $42.04/hour ($87,742/year) plus a cash 
allowance of approximately $600/month.* For more information, 
including minimum qualifications, & to apply, visit, www.
yourpath2sonomacounty.org or call (707) 565-2331. EOE Apply Now 

HOUSING NAVIGATOR – EXTRA-HELP 
$30.28 - $36.80/hr  Bring your marketing, negotiation, and 
property management related experience to the County of Sonoma 
Community Development Commission (CDC). Join the CDC in 
their mission to create access to affordable housing! For more 
information, including minimum qualifications, & to apply, visit, www.
yourpath2sonomacounty.org or call (707) 565-2331. EOE Apply Now!

FOR SALE
HDPE CORRUGATED CULVERT PIPE FOR SALE 
20’ lengths. 8”, 18”, and 24” diameters, priced $15 and up. Like new 
condition. For pickup in Sebastopol, Monday – Friday, 8a.m. – 3p.m. 
Email jesse@pcz.com for details and pricing.

MEMBER WEBINARS
Contracting with Local Government Shasta County, CA 

Thursday, January 28, 10am

CLASSIFIED ADS ARE  
FREE TO MEMBERS

Email a 35+/-word, job offer, or a link to your company job board. Ads must be construction-related and text-only. Please include the 
job title & a contact person. Email your ad to deb@ncbeonline.com, by Wednesday at 5 p.m. and we’ll get your ad in Building News. 

Please note: Residential property listings may not be included in the free classified ads. We do offer our members very low ad rates for 
this purpose, see your weekly Building News. You’ll find the ad rate/size sheet on the page following the classified ad section.

http://www.sonomamarin.com/Contact/EmploymentOpportunities.aspx
http://www.sonomamarin.com/Contact/EmploymentOpportunities.aspx
http://www.yourpath2sonomacounty.org
http://www.yourpath2sonomacounty.org
http://www.yourpath2sonomacounty.org
http://www.yourpath2sonomacounty.org
mailto:jesse%40pcz.com?subject=HDPE%20pipe%20for%20sale%20-%20NCBE%20Building%20News%20ad
https://www.norcalptac.org/month-calendar
mailto:deb%40ncbeonline.com?subject=Building%20News%20classified%20ads
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Building News Advertising Rates
Display Ad 
  Weekly Weekly Quarterly Quarterly 
Ad Size Ad Type NCBE Member Limited-Member* NCBE Member Limited-Member*

3.5” x 2” Horizontal Business card  $15 $31 $195 $403

3.5” x 4” Horizontal Front/Back Business card  $30 $61 $390 $806

2” x 3.5” Vertical Business card $15 $31 $195 $403

4” x 3.5” Vertical Front/Back Business card $30 $61 $390 $806

3.5” x 5” 1/4 Page Vertical  $46 $92 $598 $1,196

7.5” x 5” 1/2 Page Horizontal $92 $185 $1,196 $2,405

7.5” x 10” Full Page Vertical $185 $370 $2,405 $4,810

Sub Bid Ad
3” x 3.5” Sub-Bid (E.O.E. ad) $24 $48

 

Classified Ad (NCBE Members only)

35 words  Text only (3 week maximum) FREE Not available 

Ad Deadline – We need to receive your ad by Wednesday 5 p.m. to be included in the next publication.

Ad Requirements – A full-size, high-resolution (200ppi) pdf or jpeg file. We can resize your ad for you, if needed.

Building News is a weekly publication., emailed to its members on Monday morning.  
For any questions, please email Deb Rourke at NCBE, or call (707) 542-9502.

* Limited-Member ad rates apply to all NCBE Limited Memberships, which include Worker Comp, Student  

 & SS Limited Memberships. All advertising for Limited-memberships must be paid in advance.

Non-Members - May not advertise in any NCBE Member publications, including Building News.

mailto:deb%40ncbeonline.com?subject=Building%20News%20advertising
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Viewing the Plan Room section of Building News 
is reserved for members of the NCBE.

This section includes local construction information and  
plans available in NCBE’s onsite or online plan room, plus:

 • City/County Notices • Building Permits 
 • Mandatories • New Projects 
 • Projects Out to Bid • Bid Results  
 • Septic Permits • Legal Notices

… NOT A MEMBER?
Additional NCBE member benefits include:

 Workers’ Comp Insurance Group Health Insurance
 Safety Training Electronic Plan Room
 Business-focused Seminars & Workshops

Promotional Opportunities
 Networking Events & Community Service

If you are interested in becoming a member of the 
North Coast Builders Exchange, please call: 

(707) 542-9502.

READING BEYOND THIS PAGE REQUIRES A NCBE REGULAR or ASSOCIATE MEMBERSHIP.


